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In this edited volume, leading edge researchers discuss the link between
Emotional Intelligence (EI) and workplace performance. Contributors from many
areas such as social science, management (including organizational
practitioners), and psychologists have come together to develop a better
understanding of how EI can influence work performance, and whether research
supports it.

A unique feature of this book is that it integrates the work of social scientists and
organizational practitioners. Their mutual interests in EI provide a unique
opportunity for basic and applied research and practices to learn from one
another in order to continually refine and advance knowledge on EI. The primary
audience for this book is researchers, teachers, and students of psychology,
management, and organizational behavior. Due to its clear practical applications
to the workplace, it will also be of interest to organizational consultants and
human resource practitioners.
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A unique feature of this book is that it integrates the work of social scientists and organizational
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Editorial Review

Review

"...the strengths of this book are numerous....This well-written and edited book should make a valuable
contribution to the field."
?PsycCRITIQUES

"If you have ever wanted to learn about Emotional Intelligence and its impact on performance, here's your
chance to learn from the best and the brightest. As a business leader, I have seen the impact of EI on
performance. I can tell you from personal experience that it absolutely and unquestionably makes a
difference. Do more than read this book....use it!"
?Doug Lennick
Executive Vice President-Senior Advisor, American Express and Founder/Partner, L

"Linking Emotional Intelligence and Performance at Work brings much needed sense making to the concept
of emotional intelligence. Organizational scholars and practitioners will welcome this volume, which
enables them to sort through the multiple perspectives and emerging programs of research shaping our
understanding of this key construct."
?Cindy McCauley
Senior Fellow, Center for Creative Leadership

"This book is a must-read for any scholar or practitioner of emotional intelligence. It demonstrates that
there is proof in the pudding! The book provides the long needed evidence that EI matters for individual and
group effectiveness--including the logic for why EI makes a difference."
?Gretchen M. Spreitzer
University of Michigan

Users Review

From reader reviews:

Rebecca Morales:

Hey guys, do you desires to finds a new book to see? May be the book with the title Linking Emotional
Intelligence and Performance at Work: Current Research Evidence With Individuals and Groups suitable to
you? Often the book was written by famous writer in this era. The particular book untitled Linking
Emotional Intelligence and Performance at Work: Current Research Evidence With Individuals and Groupsis
the main one of several books that everyone read now. This particular book was inspired many people in the
world. When you read this publication you will enter the new age that you ever know ahead of. The author
explained their concept in the simple way, so all of people can easily to be aware of the core of this guide.
This book will give you a lot of information about this world now. So that you can see the represented of the
world in this particular book.



Carlos White:

Reading a publication can be one of a lot of activity that everyone in the world likes. Do you like reading
book and so. There are a lot of reasons why people enjoy it. First reading a guide will give you a lot of new
details. When you read a book you will get new information due to the fact book is one of a number of ways
to share the information or maybe their idea. Second, reading through a book will make an individual more
imaginative. When you reading through a book especially hype book the author will bring that you imagine
the story how the personas do it anything. Third, you can share your knowledge to other people. When you
read this Linking Emotional Intelligence and Performance at Work: Current Research Evidence With
Individuals and Groups, you are able to tells your family, friends in addition to soon about yours publication.
Your knowledge can inspire average, make them reading a reserve.

Edris Sibert:

This Linking Emotional Intelligence and Performance at Work: Current Research Evidence With Individuals
and Groups is great guide for you because the content that is full of information for you who else always deal
with world and have to make decision every minute. This book reveal it facts accurately using great organize
word or we can declare no rambling sentences within it. So if you are read this hurriedly you can have whole
details in it. Doesn't mean it only will give you straight forward sentences but challenging core information
with attractive delivering sentences. Having Linking Emotional Intelligence and Performance at Work:
Current Research Evidence With Individuals and Groups in your hand like obtaining the world in your arm,
facts in it is not ridiculous one. We can say that no e-book that offer you world with ten or fifteen second
right but this reserve already do that. So , it is good reading book. Hi Mr. and Mrs. occupied do you still
doubt this?

Bertha Chang:

You can get this Linking Emotional Intelligence and Performance at Work: Current Research Evidence With
Individuals and Groups by go to the bookstore or Mall. Just simply viewing or reviewing it can to be your
solve problem if you get difficulties to your knowledge. Kinds of this publication are various. Not only by
means of written or printed but additionally can you enjoy this book through e-book. In the modern era such
as now, you just looking by your mobile phone and searching what their problem. Right now, choose your
ways to get more information about your guide. It is most important to arrange yourself to make your
knowledge are still up-date. Let's try to choose right ways for you.
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